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PURPOSE:
The Joint Health & Safety Committee is a requirement of the Ontario Occupational Health and Safety Act (Section 9 OHSA).  The JHSC is mandated to serve as an advisory group, oversee and maintain healthy and safe working environments for all GFHT employees, students, contractors and visitors.

SCOPE:

It is the responsibility of all employees to ensure the safety and wellbeing of any person who works at or visits the GFHT.  This policy and related procedures applies to all employees.

POLICY:

All Health and Safety procedures will be subject to regular review by a Joint Health and Safety Committee.  A JH&S Manual will outline appropriate health and safety standards, mandate implementation, and will be maintained in accordance with the Ontario Occupational Health and Safety Act.

JOINT HEALTH AND SAFETY COMMITTEE:
· OHSA requires that organizations with an employee count of 20+, a Joint Health & Safety Committee is mandated.  
· Because GFHT’s employee count exceeds 50+, the JH&S Committee will be comprised of a minimum of 4 members – 2 of which are Certified Members and 2 who are Co-Chairs (1 of each to represent employees and management).  
· Certified Members have received specialized training and certified by the Workplace Safety and Insurance Board (WSIB).  Should it become necessary, these individuals have the authority to stop work and to investigate complaints related to unsafe working conditions.  If a Certified Member is unable to act, or resigns, the employer must ensure there is a replacement within a reasonable timeframe.
· The committee is comprised of a minimum of 4 members for an organization of 50+ employees who meet at minimum every 3 months at which time minutes are prepared and posted.
· During meetings, the committee discusses H&S concerns, makes recommendations to the employer, identifies actionable items and follows up on progress.
EMPLOYER RESPONSIBILITIES:
· The employer responds in writing to JH&S Committee recommendations within 21 days.
· Provides any orders or reports issued by the Ministry of Labour.
· Consults with the JH&S Committee.
· Provides 1 hour of paid time for members to attend JH&S meetings and/or conduct inspections.
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