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LEAVES – Parental Leave
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Policy

1.  An employee who has worked for the Clinton FHT for the thirteen weeks prior to the commencement of her/his leave, shall be entitled to thirty-seven (37) weeks of unpaid Parental leave provided she/he requests such leave two (2) weeks in advance of the expected date of commencing leave, wherever possible.  If the employee took Pregnancy Leave then she is only eligible to take thirty-five (35) weeks of unpaid Parental leave.

2. If the employee takes pregnancy leave she must begin parental leave when the pregnancy leave ends, otherwise the latest that she can begin parental leave is 52 weeks after the date on which the child is born or comes into her custody, care and control for the first time, including for purposes of adoption.

3. This policy is to be coordinated with the Human Resource Development rules concerning Employment Insurance parental leave benefits and the Employment Standards Act, as they exist at the time and date of the requested leave.

4. Seniority continues to accrue during parental leave. 

5. The Clinton FHT employee who has taken parental leave will be reinstated when the leave ends to the position the employee most recently held with the employer, if it still exists, or to a comparable position within his/her skills and qualifications, if it does not.

6. The employee will receive the same vacation time that he/she would have received if the he/she had not gone on leave.

For questions regarding this form, please contact kim_clintonfht@yahoo.ca.
