LEAVES – Personal







Policy

1. Personal leave is paid time off work for up to ten (10) days per calendar year.

2. This leave may be taken for the illness, injury, medical emergency or urgent matter relating to:

· Self

· Spouse or partner

· A parent, step-parent or foster parent child, grandparent, grandchild or step-grandchild of the employee or the employee’s spouse or partner

· The spouse or partner of the employee’s child

· The employee’s brother or sister

· A relative who is dependent on the employee for care or assistance.

3. Compassionate Leave will be granted according to the Employment Standards Act.

4. Personal Leave will be granted with the approval of the Administrative Lead.

For information regarding this form contact kim_clintonfht@yahoo.ca. 

